




All Australians living active, healthy and  

engaged lives at any age. 

Active Ageing Australia focuses on building capacity for  

active ageing friendly policies, cultures and practices.  

We support active ageing leadership and connections across  

sectors, organisations and communities to enable people to Keep  

Moving for Life and to benefit from participating in physical activity. 

Our programs and services are based on sound  

principles and informed by evidence and quality  

improvement systems. 

We are committed to integrity, ethical  

approaches and to addressing inequity.  

We recognise that social values are  

dynamic and that changing beliefs and  

values takes time.  

We acknowledge and celebrate good practice.  
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I would like to start my report with a reference from 

the 2016 Shaping the Future of South Australia, Final 

Report.  

“In the 30 years from 2020 to 2050, South Australians 

aged 65 and over are expected to increase in number by 

56% to 530,000. This significant demographic shift  

provides vast opportunities for all sectors of the South 

Australian economy. Businesses that can better  

understand the wants and needs of South Australians 

aged 60+ will thrive.”1. 

Active Ageing has continued its focus on the health 

and wellbeing of South Australians during the past 

year as we provided our range of services with our 

eyes on what that future holds for our community as 

we all age and thrive. 

2015/16 witnessed the change of Executive Officer and 

new office location. At that point we commenced the 

re-development of the AAA website and associated 

communications strategies. During 2016/17 many of 

those earlier changes have become a reality. These 

developments show the fantastic creativity amongst 

our staff team. 

AAA has a great team of staff and volunteers led by 

Executive Officer Melanie Smith. The quality of their 

outstanding work has been exceptional. Our delivery 

of training, advocacy and support for better ageing for 

our population has continued relentlessly throughout 

the year. 

Our funding and financial position has remained a 

challenge for many years, in fact for a decade, but AAA 

continues to deliver. If you asked me for an income $ 

target that would sustain the organisation without 

challenge it is between $250K and $300K. Many of our 

products, EMAA, HAMP/HELP, No Falls and the newer 

Fresh Moves remain relevant to a range of domains 

and provide opportunities for older people to remain 

strong and to live active and independent lives. These 

services form our self-generated income stream which 

I believe is not currently fully exploited. This is a  

direction for us to achieve our sustainability $ target. 

The tremendous support of the Office for  

Recreation and Sport, Office for the Ageing,  

Adelaide Primary Health Network, Country SA  

Primary Health Network and Southern Cross Care 

has ensured that AAA has remained in operation.  

Equally important has been the generous support 

of our location hosts Arthritis Australia. I give my 

personal thanks to Julie Black who has welcomed 

AAA with exceptional warmth. 

Our Executive Officer Melanie Smith. has overseen 

the growth of linkages with a broad range of  

organisations including at Local Government level 

where there are increasing opportunities to  

provide appropriate support to their constituent 

Local Councils. Melanie’s impact among our  

different levels of stakeholders is recognised 

through her relentless drive to broaden our  

organisations horizons. Of particular mention is 

the growing relationship between AAA and the  

International Council on Active Aging. 2017/18 will 

see this new positive element of our operation  

unfold with a range of benefits for AAA and our 

stakeholders. 

Finally I thank the support of our Board.  

Membership of the Board has been Ros Hunt, 

Laura Purdue, Christine Senior, Brenton Chappell 

and Mark Mackintosh together with new Board 

member Jo Boylan. Helen Dyer retired from the 

Board in March this year and Brenton Chappell 

leaves the Board tonight. Our thanks and best 

wishes to both. 

It is my pleasure to recommend the 2016/17  

Annual Report of Active Ageing Australia to you.  

 

Robert Barnard, President. 
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2016-2017 has been a year of change, optimism and 

excitement. As a new team we have worked hard to 

build on our strong foundations with new strategic 

and operational scaffolding that will further 

strengthen the position of Active Ageing Australia as 

the peak organisation supporting active ageing lead-

ership across sectors, organisations and  

communities. 

 

Relocation to new premises spring boarded changes 

to operational and management systems resulting 

in greater synergy across projects and programs, 

the introduction of new initiatives, and an increased 

focus on building capacity through alliances to  

create shared vision, unified messages, and  

mutually beneficial outcomes. 

 

We developed a new strategic plan based on the 

three pillars of leading, enabling and connecting. 

These pillars and our strategic themes were  

identified through internal and external review.  

 

With the support of the Office for Recreation and 

Sport we sought feedback from our members, 

stakeholders and customers through a 360 degree 

review process. Insights from this review are reflect-

ed in our new strategic plan. We have subsequently 

commenced a process to consult with the recreation 

and sport sectors and begun a scoping study of  

international best practice examples to better  

understand opportunities for new active ageing 

markets.  

 

Thanks to the generous support of the Office for the 

Ageing, Active Ageing Week successfully engaged  

organisations and communities in a series of events 

bringing attention to the links between physical  

activity, and positive mood. Highlights being a  

Happiness and Longevity presentation and expo in 

partnership with SAHMRI and featuring Dr Tim 

Sharp from the Happiness Institute, an interactive  

community walk and the CelebrateAge Awards at  

Adelaide Oval.  

 

We have expanded our communication strategies,  

rebranded and widened our offerings. Website visits 

have increased and our social media presence has 

strengthened. Generous sponsorship from the  

amazing team at Totld Design enabled us to  

co create a contemporary new brand. This pro bono 

gift and the launch of our new brand and website 

are significate and symbolic milestones.   

 

Facilitating active ageing leadership remains a  

strategic priority. 

 

An upgraded and revitalised Falls Prevention in SA 

website was made possible through funding from 

Country SA PHN and Adelaide PHN. Funding also  

supported networking and promotional activities. 

The new Falls website was launched at a regional 

seminar and the presentations made available as 

webinars. Funding from SA Health has supported 

the development of a new falls e learning module 

which we are developing  in partnership with  

Arthritis SA for release in November 2017.  

 

Enrolments in the Easy Moves for Active Ageing 

program remain steady. A strategic partnership 

with TAFE SA has enabled the program to be  

reviewed against National Training Packages with 

Recognised Prior Learning for units of competency 

offered through TAFE. This will enable EMAA  

graduates to access further education pathways. 

HELP also remains a key program and new delivery 

models have been trialled in partnership with 

Southern Cross Care, the Vietnamese Community, 

the City of Onkaparinga and the City of Prospect. 

We continue to seek funding to upgrade the re-

source to meet contemporary markets.  

 

Membership growth, provisions of high quality  

services and products, and attracting sponsorship 

and grant funding are paramount to viability. This 

challenge is ever present. Our team responds with 

a consistent energy and commitment to high  

performance, customer service and continual  

improvement. I wish to acknowledge the  

exceptional contribution of all team members in 

this regard. We have an awesome team of staff, 

volunteers and students and we work together to 

build a strong culture that values and supports 

creativity, optimism and resilience. The result is an 

energetic, fast paced, can do culture where we all 

feel a sense of contribution and value. These 

achievements would not be possible without the 

guidance of our Board of Directors and the  

support of our members, stakeholders and  

funders.  

 

Thank you.  

 

Melanie Smith, Chief Executive Officer. 
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Leading 
 
We lead active ageing 
change across sectors  
and settings. 

 
Enabling 
 
We enable organisations 
and sectors to advocate  
for and create positive  
ageing cultures, policies  
and practices. 
  
  

 
Connecting 
 
We bring communities,  
organisations and  
sectors together to share 
ideas, inspiration and to  
create collective action  
for greater reach, impact 
and legacy. 
  

We are the peak body supporting 
increased participation in  
recreation and sport for older 
adults. 
  
We lead change to create a new 
active ageing workforce. 
  
We aim to be the go to  
organisation for high quality  
active ageing information,  
programs, training and  
resources. 
  
We work with others to create, 
deliver and evaluate new  
workforce development models 
that connect active ageing  
principles, knowledge, skills and 
competencies. 
  
  
  

We support members,  
stakeholders and the community 
to share knowledge and ideas to 
create age friendly cultures,  
practices, and service offerings 
and to address inequities. 
  
We collaborate with education 
and training providers to support 
the sport, recreation, aged care, 
health, fitness and community 
development sectors. 
  
We offer programs and  
resources to support our  
members and stakeholders. 
  
  
  

We consult with, listen to and  
respond to the needs of our 
members, funders, sponsors and 
partners. 
  
We support people to stay active, 
well and connected with others, 
whether at home, at work, in the 
community or in residential and 
care settings. 
 
We support the sectors that  
support older people to keep well 
including; aged care, sport and 
recreation, health, fitness,  
community care and education 
and training organisations and 
services. 
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Goal 1:  
 

To support active ageing 
leadership across sectors. 
  
 
We will achieve this by: 
  
Leading and connecting  
active ageing strategic  
approaches across sectors. 
  
Delivering high quality,  
evidence based information 
and active ageing workforce 
development. 
  
Leading active ageing health 
promotion and primary care 
action. 
  
Engaging, supporting and 
building capacity across  
sectors and communities for  
collective action. 
  
Recognising and awarding 
leadership, good practice 
and evidence based ap-
proaches. 
  

  
  

Goal 2:  
  

To build a strong profile  
and reputation. 
  
 
We will achieve this by: 
  
Creating a contemporary 
brand that communicates 
quality and expertise and will 
capture new markets. 
  
Leading active ageing social 
marketing that connects with 
and cuts across sectors and 
communities. 
  
Developing staged  
communication messages and 
promotional plans to reach 
new markets and to create  
momentum for collective  
action. 
  
Increasing customer  
satisfaction and responding to 
need with new offerings. 
  
Representation on influential 
groups and advocating for  
positive active ageing places, 
spaces and experiences. 
 
  

Goal 3:  
 

To create a strong  
foundation for future 
growth. 
  
We will achieve this by: 
  
Demonstrating effective  
governance. 
  
Building a strong, creative 
and diverse team. 
  
Aligning with others, 
strengthening relationships 
and creating new mutually 
beneficial relationships. 
  
Increasing our membership 
base and increasing our  
customer satisfaction. 
  
Increasing our financial  
capacity and growth  
capacity. 
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• Finding a new home in fabulous new  

premises 

• Focusing our strategic directions 

• Bonding, performing and supporting each 

other as a brand new team 

• Welcoming new members and allies from 

around Australia 

• Receiving recognition and support from 

His Excellency the Honourable Hieu Van Le 

AC, Governor of South Australia, The 

Office for Recreation and Sport, the Office 

for the Ageing, SA Health, Adelaide PHN 

and Country SA PHN 

• Increasing our digital voice through 102  

Facebook posts and 38 tweets  

• Working with the University of South  

Australia, Multi-Cultural Communities of SA, 

Adelaide Oval, Dr Tim Sharp of The  

Happiness Institute and SAHMRI to  

deliver 2016 Active Ageing Week events  

• Engaging with Flinders University and 

Southern Cross Care to evaluate our EMAA 

program   

• Collaborating with The City of Onkaparinga, 

City of Prospect, Vietnamese Community SA 

Chapter, and Southern Cross Care and with 

aged care services across SA and Victoria to 

refine the HELP program  

• Working with the recreation and sport  

sector to review the 5 for 10 program and 

to help identify issues, challenges and  

opportunities for new directions   

 

• Working with committed and passionate  

organisations and individuals across  

diverse sectors 

• Celebrating and awarding the  

commitment and creativity of individuals, 

clubs, groups and organisations who are 

creating positive active ageing places, 

spaces and experiences  

• Receiving pro bono support from Totld 

who created and gifted us a fabulous, 

contemporary and vibrant new brand  

• Rebuilding the Falls Prevention in SA  

website and bringing new resources to 

promote and protect public wellbeing 
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Get Active for  
Living DVD 87 

Active Living  
Links DVD 15 

HAMP booklet 14 

HAMP booklet  
bulk orders 253 

EMAA CD 21 

Eat to Cheat books 10 

HELP 90 

EMAA 87 

EMAA Update 52 

#CelebrateAge  
conference 92 

ChiBall 26 

NoFalls 19 

Fresh Moves 78 

Focus on Falls 102 

Active Ageing in Recreation and Sport  

(building on the 5 for 10 Program) 

This year we commenced consultation with the  

recreation and sport sectors to review the 5 for 10 

program and to help identify issues, challenges and 

opportunities for new directions to support active 

ageing policies and programs in these settings.  

We established relationships with Inclusive Sports 

SA, RSB, Hockey SA, Bowls SA, Rowing SA, Baseball 

SA, Local Governments and the independent living  

sectors.  A 5 for 10 Advisory Group was established 

and terms of reference agreed.  

As an outcome of the program review we  

commenced a process to consult with the  

recreation and sport sectors in order to scope their 

interest, readiness and opportunities in relation to 

responding to an ageing population as well as  

scoping international innovation and policy and 

program examples. 

Connecting sectors and facilitating  processes to 

help develop awareness of sector priorities,  

differences and similarities was a theme of our 

2017 Conference:  Presentations by Inclusive  

Sports SA and the City of Onkaparinga at our 2017  

Conference: showcased examples of positive  

ageing approaches to sport and recreation. 

Easy Moves for Active Ageing  

Enrolments in the Easy Moves program remain 

steady. A strategic partnership with TAFE SA has 

enabled the program to be reviewed against  

National Training Packages with Recognised Prior 

Learning (RPL) for units of competency offered 

through TAFE. This will enable EMAA graduates to 

access further education pathways. 

Thanks to our  team of dedicated EMAA®  

Educators—Master Trainer Robin Townsend, Clare 

Raymant (VIC), Emily Martin (SXC), Judy Wells (SXC)

and acknowledge the support of Southern Cross 

Care.  

HELP 

HELP remains a key program and new delivery 

models have been trialled in partnership with 

Southern Cross Care, the Vietnamese Community, 

the City of Onkaparinga and the City of Prospect.  

We continue to seek funding to upgrade the  

resource to meet contemporary markets.  

 

No Falls Prevention and Leadership  

Falls prevention strategies and raising awareness about 

the importance of maintaining mobility and strength 

across the life course are key themes that are  

integrated through all Active Ageing educational events 

and training programs. 

Active Ageing Australia has offered two NoFalls Leader  
trainings during this period and we worked with The 
City of Onkaparinga to tailor training for community 
staff and volunteers.  
 
ChiBall 

ChiBall Gentle Moves continues to be a popular  
workshop. We experienced increased demand this year 
and booked out workshops. 

Fresh Moves 

Fresh Moves workshops were introduced to provide 
new ideas for group based exercise and to facilitate 
ideas exchange and have been a resounding success. 
Workshops offered this year were: 

Fresh Moves 1 - Exercises for Older Adults 

Fresh Moves 2 - Ideas for Chair based Exercise 

Fresh Moves 3 - Introductory Workshop for ChiBall 

Fresh Moves 4 - Mind Body Balance 

Fresh Moves 5 - Tai Chi 

 

A priority for 2017/18 is for the workshop series to be 

filmed and made available via the website. 

Attendance at education events, resource sales 

2016/17 
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Conference  

Our 2017 Active Ageing Conference: Messages, 

Meaning and Momentum for Collective Action was a 

resounding success. 92 attendees from a range of 

sectors engaged with 22 speakers presenting on 

diverse topics all related to the conference theme.  

A big thank you to our multitalented MC Kim Syrus 

and to all presenters for sharing their insights and  

wisdom.  

The jam packed program offered exceptional  

value for money with a plethora of informative  

sessions presenting cutting edge, thought  

provoking ideas and evidence. 

Key notes focused on examples of powerful  

communication, changing hearts and minds,  

rethinking possibilities and challenging  

stereotypes. The  panel discussion My Media Rules 

was an entertaining and insightful discussion 

about principles and mediums of communication. 

Insights included the importance of using  

multimedia approaches, targeting  

communications, challenging thoughts, under-

standing that changing social norms takes time, 

the importance of understanding the  

interrelationship between values, beliefs and  

behaviours, consistency and repetition of message 

and the power and impact of real stories.  

The conference offered something for everyone  

working in the positive ageing sector and updates 

about contemporary evidence to inform policy,  

practice and innovation.   

We wish to thank all of the inspirational speakers for 

giving their time generously and for helping to make 

the conference a great success.  

A highlight was an energetic performance by the 

Pink Ladies Troupe - all fabulous active ageing role 

models.  

Our conference theme Messages Meaning and  

Momentum for Collective Action aimed to raise  

awareness of common active ageing themes and  

issues and to encourage collaboration and shared  

social marketing approaches.  There was strong  

support from conference attendees for shared  

messaging. We have subsequently built on this  

interest in sharing agreed messages for social  

marketing through the 2017 Active Ageing Week 

goals and approach. 

 

The conference program is attached as an appendix to 

this report. 

16 





Active Ageing Week 2016 

 

# CelebrateAge this Spring  was the theme of the 

2016 Active Ageing Week. Support from the Office 

for the Ageing enabled us to reach more  

South Australians with positive active ageing  

messages focused on the social and emotional  

benefits of being regularly active and specifically 

exploring the links between happiness and  

movement.   

 

A small scale social marketing strategy was  

developed to reach a younger older population 

with the aim of raising awareness about the links 

between nature and health and to encourage those 

less active to increase physical activity through 

walking, gardening and connecting with the diverse 

outdoors. We commissioned a segment on In the 

Garden a TV program. The segment focused on 

movement, connecting with green space and the 

links between social engagement, happiness and 

longevity. The program was viewed by 31,500 South 

Australians with 80,000 people tuning in nationally. 

 

A Happiness and Longevity expo and presentation 

by Dr Tim Sharp (Dr Happy) of the Happiness  

Institute was hosted at the SAHMRI. Almost 200 

people enjoyed Dr Happy’s inspiring presentation, 

interacting with the physical activity, health and 

wellbeing organisations at the expo. Some even 

joined the happy group of flash mobbers who 

opened the presentation. 

 

An interview with Dr Tim Sharp was also filmed and 

made available on our website.  

University of South Australia students created a quiz 

walk along the foreshore at Glenelg and facilitated an 

all ages fun games zone on the foreshore lawns.  

Although the event was small it attracted interest and 

engagement from the public and was proof of concept 

for a cross generational community event that could 

be replicated across local governments. The  

evaluation showing that the experience prompted the 

university students to reflect on ageing stereotypes 

and gave them an appreciation of active ageing as a 

positive process characterised by ability and capacity 

rather than numeric age.  

A conversation with Dr Alexandre Kalache was hosted 

in partnership with the Multicultural Communities  

Council SA. The informal conversation explored the 

themes of active and positive ageing and identified 

culturally relevant support strategies. This provided 

AAA with a valuable opportunity to hear from  

community representatives and leaders about their 

experiences and insights.  

 

 

 





As part of Active Ageing Week the 2016 CelebrateAge Awards were presented by His Excellency the  

Honourable Hieu Van Le AC, Governor of South Australia at Adelaide Oval.  

The second year of the awards showed marked growth in both nominations and the diversity of applications 

with nominations from a number of sectors and from across the state.  

We engaged with 110 people from different settings and sectors and we acknowledged, recognised and  

published the achievements of the 44 award recipients. 

 

Recipients of the 2016 #CelebrateAge Awards 
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Lily Boyce 

For excellent long standing service as a valued  

community volunteer running a variety of exercise 

classes and for championing walking as a Heart  

Foundation Walk leader.  

 

Margaret Day  

For her years of service championing cycling for  

recreation and for transport.  

 

Pam Fiala  

For long standing community contribution and  

positive active role modelling as a Trees for Life  

volunteer.   

 

Blackwood Fitness  

For innovative and inclusive program design providing 

choice, support and social opportunities for older  

members.   

 

Flagstaff Hill Tennis Club  

For increasing options for modified traditional  

sporting activities and tailoring activities and  

marketing strategies to older residents.  

Modfit  

Modfit is acknowledged for offering a positive  

experience for all who attend. Participants report 

greater comfort, increased fitness and enhanced  

functional movement. 

 

Vietnamese Community Australia SA Chapter  

For their numerous programs and initiatives  

supporting healthy eating, being active and positive 

wellbeing.  

 

Southern Cross Care 

For innovation and system wide health promotion  

approaches and innovation in early intervention.  

 

District Council of Barunga West 

For their commitment to creating an age friendly and 

inclusive environment for residents and visitors alike.  

 

The City of Salisbury 

The City of Salisbury provides outstanding examples 

of Community wide Health and Wellbeing policy and 

programs that are enhancing the lives of all residents.  



  2014 2015 2016 2017 

REVENUE         

Grants $110,000 
49% 

$117,000 
53% 

$96,363 
41% 

$111,276 
46% 

Training & Consultation $61,000 
27% 

$66,500 
30% 

$93,424 
40% 

$98,200 
40% 

Membership $15,333 $11,446 $9,998 $4,014 

Other $35,920 $23,498 $33,643 $28,310 

TOTAL INCOME $222,253 $218,444 $233,428 $241,803 

          

EXPENSES         

IT + support 
Website expense 

$4,758 $6,278 $19,970 $5,234 
$3,330 

Salaries/wages $170,715 
68% 

$138,372 
61% 

$180,984 
68% 

$173,078 
62% 

TOTAL EXPENSES $251,359 $225,774 $268,828 $278,298 

The table highlights a few key figures, including (where relevant) the percentage each component represents as either 

revenue or expenses. 



I am pleased to present to the members of Active  

Ageing SA Inc the Financial Report for the year  

ended 30 June 2017 on behalf of the Board.  

The Financial Report was reviewed and accepted by 

the Board, and the Board authorised Bob Barnard, 

President and Brenton Chappell, Board member, to 

sign the report on behalf of the Board. 

The report meets obligations under the Associations 

Incorporations Act 1985 and this association’s  

Constitution, and has once again been audited by 

Hayden Edwards. The report includes special purpose 

financial statements as the association is a  

non-reporting entity. 

 

REVENUE 

Grants: Overall, Grant funding recovered slightly, to 

$111,276, with Active Ageing Week funding for  

2017-18 reflecting the growing importance of the 

event and the key role which AAA holds.  

However, uncertainty around the reliance which can 

be placed on recurrent funding, and the need to  

continually pursue one-off grants, puts constant  

pressure on our budget. Meaningful sponsorship  

remains elusive.  

 

Training and Consultation: Training and consultation 

revenue has risen steadily over the past four years (up 

more than 50% from 2014) and we are constantly 

seeking ways to introduce new revenue opportunities 

and improve existing programs. 

 

Converting courses to online versions where  

practical, reducing paper handling and postage costs, 

and streamlining registration processes via the updat-

ed website are all expected to improve efficiency and 

our ability to reach a wider audience.     

  

Membership: revenue from membership continued to 

decline during the period up to June 2017, but a re-

structuring and expansion of our offerings to mem-

bers, including the recent connection with the  

International Council on Active Ageing, has already 

shown signs of a recovery in interest. 

 

 

 

EXPENSES 

Staff costs continue to be a major component of costs, 

but have reduced slightly as a percentage of total  

expenses. Managing the many operational strings of 

this organisation within a tight budget and with limited 

resources is a challenging process and our Executive 

Officer, Melanie Smith, should be congratulated on 

maximising the potential of her team.  

IT ($5,234) and website ($3,330) costs are an inevitable 

component of managing a business today, and the 

combination of developing a new website to deliver 

attractive programs and membership benefits, as well 

as dealing with an unexpected office relocation 

($6,113), have been well managed. 

Our relocation to Richmond Road, with the  

enthusiastic support of Arthritis SA, has allowed us to 

reduce some of the core office expenses which should 

be reflected in the current year results.    

 

PROFIT AND LOSS 

The net result for the year to June 2017 was a loss of 

$36,495.  

The Board recognise that this is not a sustainable  

position and have approved a budget for 2017-18 with 

a profit of $12,000, reflecting improved margins for 

training courses, increased volumes for training and 

expanding membership. 

 

Mark Mackintosh, Treasurer. 
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Victorian Active Ageing Partnership Forum August 2016 

Ageing Well Positive Ageing Forum Economic Development Board August 2016 

Recreation SA Community Committee  

ORS Strategic Plan Consultation  

Positive Ageing Expo October 2016  

 

Premiers D3 Digital Challenge mentor, expert panel  

City of Onkaparinga Positive Ageing Expo  

Walking SA Hiking Expo   

Filex International Fitness Convention  

Volunteering SA and NT Conference  

Arthritis SA Health Professionals Conference 

Recreation SA Community Committee  

Parkapiki (Parkapedia) Governance Group 

Parkapedia Auspicing Body  

Positive Ageing Taskforce Fleurieu and Kangaroo Island   

Safe Work SA Augusta Zadow Awards Presentation (applicant) 
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Conference Program 

0830 - Registrations Open 

0900 - Opening   

Kim Syrus M.C. (TV Producer & Presenter) 

Welcome from  Melanie Smith (Executive Officer, Active Ageing Australia) 

0905  
Mia Handshin (Mia Handshin Consulting) 

The New Age Movement. 
Mia Handshin specializes in leadership development for new and emerging leaders. She is the immediate past Chair of the Board of the South Australian EPA and a 

regular facilitator for the Leaders Institute of South Australia. A lawyer by training, Mia spent a decade writing a weekly column and blog for ‘The Advertiser’  

newspaper. In 2007 she was a candidate for Federal Parliament and went on to work as a policy adviser to a Federal Minister and an Associate Director for a strategic 

advisory firm specialising in public policy and government affairs.  Other career highlights include being a delegate to the Constitutional Convention on Australia  

becoming a Republic (1998), being named Young South Australian of the Year (1999) and representing Australia at the UNESCO General Assembly (2000).  

0935  

Dr. Tim Henwood (Group Manager, Community Wellness & Lifestyle, Southern Cross Care) 

From Community to Aged Care: The role of resistance training in health and wellness. 

Dr Tim Henwood is the Group Manager – Connected Living – Community Lifestyle & Wellness at Southern Cross Care SA & NT, an aged care consultant and an exercise 

gerontologist who specialises in prescription for older adults with complex healthcare needs accessing age care services. He has extensive experience in the assessment 

of muscle physiology and functional capacity, and the design and delivery of programs to improve physical wellbeing and reduce disability. Dr. Henwood has greater 

than 60 publications and has received in excess of $4 mil in research funding. His work demonstrates beyond a  doubt that you are never to old or unwell to benefit 

1005  

Dr. Peter Balan OAM (School of Management, University of SA)   

Senior enterprise as a creative role-changing option. 
Dr Peter Balan was recently awarded an Order of Australia Medal (OAM) "for service to tertiary education, and to the community of South Australia". In 2016 he 

gained an Australian Award for Teaching Excellence. Prior to academia, Dr Balan had a successful career in international marketing and general management, working 

for a number of businesses in Australia and Europe, before establishing his own market research and consultancy firm. He recently co-founded SeniorPreneurs as a 

national network (with a South Australian branch) to support those over 50 years in undertaking enterprise and entrepreneurship activities. Dr Balan is an  

International Board Member of the Team-Based Learning Collaborative, a member of the Australian Market and Social Research Society, and of the Australian  

Institute of Export. In 2013 he gained an Emerald Literati Outstanding Reviewer Award. His research is in the fields of innovation capability, senior entrepreneurship 

and enterprise education. 

1035  
Sophie Thomson  (Garden consultant, writer, author and presenter) 

Vitamin G. 

Sophie Thomson is ABC television's Gardening Australia South Australian presenter, where her enthusiasm for gardening inspires people of all ages. She is also a  

popular newspaper columnist, national public speaker, TEDx presenter, author, broadcaster and horticulturalist. She is passionate about the role gardening can play in 

people's lives as a stress reliever. With more people claiming to feel stressed in their daily lives, let alone having to deal with the challenges faced when experiencing 

natural disasters such as flood or fires, she is convinced that gardening has a vital role to play in individual and community health, which is being backed up by research 

and engagement worldwide. 

Wednesday May 10
th

 2017 

Education Development Centre,  Milner Street,  Hindmarsh SA 

- WORKING AS ONE - 
- Messages, Meaning, & Momentum for Action -  

https://www.gg.gov.au/queens-birthday-2016-honours-list
https://www.education.gov.au/australian-awards-university-teaching
http://seniorpreneurs.org.au/
http://www.meetup.com/SeniorPreneurs-Meetup-Adelaide/
http://www.teambasedlearning.org/


1120   Breakout Room 1       Main Room       Breakout Room 2 

Jenny Bennett & Vivienne Tomlinson 

(LeapSA) 

Embracing intergenerational  

experiences by working as one. 

John Cranwell (CEO, Inclusive Sport SA) 

Raising the profile of inclusive approaches:  

Engaging and supporting older people in sport 

and rec. 

Margaret Barron (TAFE SA) 

Training and education: Helping adults learn. 

1150   Breakout Room 1       Main Room       Breakout Room 2 

John Burston (Lifeflow Meditation) 

Meditation and mindfulness. 

Travis Little (Southern Coordinator, RSB) 

The power of inclusive practice: A sensory  

perspective 

Active Ageing Australia & Southern Cross Care  

Home Exercise.  

1220   Breakout Room 1       Main Room       Breakout Room 2 

Tricia LaBella (Breathe) 

BREATHE and Keep Moving. 

Cassie Masson (Principal Policy Consultant, 

Office for the Ageing) 

Better Together: Voices from the  

Community. 

Robyn Townsend (Falls prevention  

educator, physiotherapist)   

Falls prevention evidence update. 

1250   Breakout Room 1       Main Room       Breakout Room 2 

Dennis Smith (Educator)  

Optimists live longer. 

Justin Ifould (Community Development  

Officer, City of Onkaparinga) 

Developing and implementing the  

Onkaparinga Active Ageing Strategy (TBC) 

Judith Lowe  (Arthritis SA)  

Living well with chronic disease: 

what’s helpful, what’s not. 

1320 - Lunch 

1350 - Panel: ‘My media rules’ 

Moderator - Melanie Smith 

Kristy Schirmer (Social Media) 

Kim Syrus (TV) 

Rilka Warbonoff (Radio) 

Tricia LaBella (Web) 

Katie Spain (Magazine/Print) 

1450 - Afternoon Break 

1500 

Kristy Schirmer (Principal Consultant, Zockmelon)    

Social media for health promotion. 

Kristy has over 10 years experience working in health promotion and public health in South Australia and London. She has worked across a range of topic areas from 

blood borne viruses, obesity, youth health, mental health, tobacco and breast cancer. Most recently Kristy founded Zockmelon, a health promotion and social media 

consulting business to help public health organisations use social media effectively. Kristy is not only a skilled and experienced health promoter she is also a lively 

speaker and engaging presenter. Kristy was awarded the Public Health Association of Australia and Australian Health Promotion Association (SA Branches) South 

1530 

Jani Baker (General Manager Customer & Brand, ACH) 

Good lives for older people: The story behind the message. 

Jani joined ACH Group in March 2011 with a background as a registered nurse who has specialised in customer engagement and social marketing, specifically within 

the health sector, for the past 20 years. With most of her experience in public health, she has been able to bring together her knowledge of the sector with customer 

engagement strategies to enhance an individual’s experience and the broader population’s understanding of the sector. Her enthusiasm and commitment to see 

improved health outcomes and improvements in quality of life, by engaging with key stakeholders, has seen her develop unique relationships with those who have 

1600 
Nathan Harten (Director, Principal Exercise Physiologists, iNform Health & Fitness Solutions) 

It's time to FESS up! A survey to keep you living longer!  

We know that different behaviours will either increase or decrease your capacity to live a long and healthy life. A digital model has been developed based on data 

extracted from 248 studies including 8.2million participants. It explains how behaviours associated with Food, Exercise, Stress and Sleep affect the chance of in-

creased health and longevity. Will you reach your full potential? 

1630 

Max Martin (Director, Principal Exercise Physiologists, iNform Health & Fitness Solutions) 

A healthy LIFE behaviour  modification program to achieve holistic health change. 

We are all searching for the holy grail to help us change the community's health behaviours in a lasting way. What we do know is that knowing the why, trusting 

the source of information, and the frequency of contact, are key components of a successful intervention. This has been applied, as well as ease of access in the 

1700 - Closing & Thank you 


